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VIGIL MECHANISM & WHISTLEBLOWER POLICY 

 

KANAN DEVAN HILLS PLANTATIONS COMPANY PRIVATE LIMITED 

 

PREFACE:  This Whistle blower Policy (“the Policy”) has been formulated with a view to 

provide a mechanism for employees of the Company to raise concerns on any violations of 

legal or regulatory requirements, incorrect or misrepresentation of any financial statements 

and reports etc. 

 

Any employee can choose to make a protected disclosure under the whistle blower policy of 

the Company, providing for reporting to the Chairperson of the Audit Committee or the 

Board of Directors or specified authority. Such a protected disclosure shall be forwarded 

when there is reasonable evidence to conclude that a violation is possible or has taken place, 

with a covering letter, which shall bear the identity of the whistle blower. 

 

The Company shall ensure protection to the whistle blower and any attempts to intimidate 

her/him would be treated very seriously.” 

 

Section 177 (9) of the Companies Act, 2013 mandates the following classes of companies to 

constitute a vigil mechanism – 

 

• Every Listed Company; 

• Every other Company which accepts deposits from the public; 

• Every Company which has borrowed money from Banks and public financial 

institutions in excess of Rs. 50 Crores. 

 

OBJECTIVE The Company is committed to adhere to the highest standards of ethical, moral 

and legal conduct of business operations. To maintain these standards, the Company 

encourages its employees who have concerns about suspected misconduct to come forward 

and express these concerns without fear of punishment or unfair treatment. This policy aims 

to provide an avenue for employees to raise concerns on any violations of legal or regulatory 

requirements, incorrect or misrepresentation of any financial statements and reports, etc. 

 

POLICY The Whistle blower policy intends to cover serious concerns that could have grave 

impact on the operations and performance of the business of the Company. The policy neither 

releases employees from their duty of confidentiality in the course of their work, nor is it a 

route for taking up a grievance about a personal situation 

 

DEFINITIONS 

 

“Company” means, “Kanan Devan Hills Plantations Company Private Limited.” 

 

“Disciplinary Action” means any action that can be taken on the completion of /during the 

investigation proceedings including but not limited to a warning, imposition of fine, 

suspension from official duties or any such action as is deemed to be fit considering the 

gravity of the matter. 

 

“Employee” means every employee of the Company (whether working in India)  
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“Good Faith”: An employee shall be deemed to be communicating in “good faith” if there is 

a reasonable basis for communication of unethical and improper practices or any other 

alleged wrongful conduct. Good Faith shall be deemed lacking when the employee does not 

have personal knowledge on a factual basis for the communication or where the employee 

knew or reasonably should have known that the communication about the unethical and 

improper practices or alleged wrongful conduct is malicious, false or frivolous. 

 

“Policy or This Policy” means, “Whistle blower Policy of Kanan Devan Hills Plantations 

Company Private Limited.”  

 

“Protected Disclosure” means a concern raised by a written communication made in good 

faith that discloses or demonstrates information that may evidence unethical or improper 

activity. Protected Disclosures should be factual and not speculative in nature. 

 

“Subject” means a person or group of persons against or in relation to whom a Protected 

Disclosure is made or evidence gathered during the course of an investigation under this 

Policy. 

 

“Whistle blower” is someone who makes a Protected Disclosure under this Policy. 

 

“Whistle Officer” or  “Whistle Blower Committee” or “Whistle Committee” or “Committee” 

means an officer or Committee of persons who is/are nominated/ appointed to conduct 

detailed investigation of the disclosure received from the whistle blower and recommend 

disciplinary action. The Committee should include GM in charge of the HR Department, an 

Executive from the Internal Audit Department of the Company and a representative of the 

Division/ Department where the alleged malpractice has occurred. 

 

“Chairman of the Whistle Committee” is the Head of the Industrial Relations Department of 

the Company. 

 

SCOPE - Various stakeholders of the Company are eligible to make Protected Disclosures 

under the Policy. These stakeholders may fall into any of the following broad categories: 

 

Employees of the Company. 

 

Employees of other agencies deployed for the Company’s activities, whether working from 

any of the Company’s offices or any other location. 

 

Contractors, vendors, suppliers or agencies (or any of their employees) providing any 

material or service to the Company. 

 

Customers of the Company. 

 

Any other person having an association with the Company. 

 

A person belonging to any of the above mentioned categories can avail of the channel 

provided by this Policy for raising an issue covered under this Policy. 

 

The Policy covers malpractices and events which have taken place/ suspected to take place 

involving: 
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1. Abuse of authority; 

2. Breach of contract; 

3. Negligence causing substantial and specific danger to public health and safety; 

4. Manipulation of company data/records; 

5. Financial irregularities, including fraud or suspected fraud or Deficiencies in Internal 

Control and check or deliberate error in preparations of Financial Statements or 

Misrepresentation of financial reports; 

6. Any unlawful act whether Criminal/ Civil; 

7. Pilferation of confidential/propriety information’ 

8. Deliberate violation of law/regulation; 

9. Wastage/misappropriation of company funds/assets; 

10. Breach of Company Policy or failure to implement or comply with any approved 

Company Policy; 

 

Policy should not be used in place of the Company grievance procedures or be a route for 

raising malicious or unfounded allegations against colleagues. 

 

GUIDING PRINCIPLES To ensure that this Policy is adhered to, and to assure that the 

concern will be acted upon seriously, the Company will: 

 

1. Ensure that the Whistle blower and/or the person processing the Protected Disclosure is 

not victimized for doing so 

2. Treat victimization as a serious matter, including initiating disciplinary action on 

person/(s) indulging in victimisation 

3. Ensure complete confidentiality 

4. No attempt to conceal evidence of the Protected Disclosure 

5. Take disciplinary action, if any one destroys or conceals evidence of the Protected 

Disclosure made/to be made 

6. Provide an opportunity of being heard to the persons involved especially to the Subject. 

 

ANONYMOUS ALLEGATION 

 

Whistle blowers must put their names to allegations as follow-up questions and investigation 

may not be possible unless the source of the information is identified. Disclosures expressed 

anonymously will ordinarily, NOT be investigated. 

 

PROTECTION TO WHISTLEBLOWER 

 

1. If one raises a concern under this Policy, she/he will not be at risk of suffering any form 

of reprisal or retaliation. Retaliation includes discrimination, reprisal, harassment or 

vengeance in any manner. Company’s employee will not be at the risk of losing her/ his 

job or suffer loss in any other manner like transfer, demotion, refusal of promotion, or 

the like including any direct or indirect use of authority to obstruct the Whistle blower's 

right to continue to perform his/her duties/functions including making further Protected 

Disclosure, as a result of reporting under this Policy. The protection is available 

provided that: 

 

1. The communication/ disclosure is made in good faith 

2. She/he reasonably believes that information, and any allegations contained in it, 

are substantially true; and 

3. She/he is not acting for personal gain 
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Anyone who abuses the procedure (for example by maliciously raising a concern 

knowing it to be untrue) will be subject to disciplinary action, as will anyone who 

victimizes a colleague by raising a concern through this procedure. If considered 

appropriate or necessary, suitable legal actions may also be taken against such 

individuals. However, no action will be taken against anyone who makes an allegation 

in good faith, reasonably believing it to be true, even if the allegation is not 

subsequently confirmed by the investigation. 

 

2. The Company will not tolerate the harassment or victimization of anyone raising a 

genuine concern. As a matter of general deterrence, the Company shall publicly inform 

employees of the penalty imposed and disciplinary action taken against any person for 

misconduct arising from retaliation. Any investigation into allegations of potential 

misconduct will not influence or be influenced by any disciplinary or redundancy 

procedures already taking place concerning an employee reporting a matter under this 

policy. 

 

Any other Employee/business associate assisting in the said investigation shall also be 

protected to the same extent as the Whistle blower. 

 

ACCOUNTABILITIES – WHISTLEBLOWERS 

 

1. Bring to early attention of the Company any improper practice they become aware of. 

Although they are not required to provide proof, they must have sufficient cause for 

concern. Delay in reporting may lead to loss of evidence and also financial loss for the 

Company; 

2. Avoid anonymity when raising a concern; 

3. Follow the procedures prescribed in this policy for making a Disclosure; 

4. Co-operate with investigating authorities, maintaining full confidentiality; 

5. The intent of the policy is to bring genuine and serious issues to the fore and it is not 

intended for petty Disclosures. Malicious allegations by employees may attract 

disciplinary action; 

6. A whistle blower has the right to protection from retaliation. But this does not extend to 

immunity for involvement in the matters that are the subject of the allegations and 

investigation;  

7. Maintain confidentiality of the subject matter of the Disclosure and the identity of the 

persons involved in the alleged Malpractice. If the subject is forewarned , important 

evidence is likely to be destroyed; and 

8. In exceptional cases, where the whistle blower is not satisfied with the outcome of the 

investigation carried out by the Committee, she/he can make a direct appeal to the 

Chairman – Audit Committee of the Company. 

 

ACCOUNTABILITIES – WHISTLE COMMITTEE 

 

1. Conduct the enquiry in a fair, unbiased manner; 

2. Ensure complete fact-finding; 

3. Maintain strict confidentiality; 

4. Decide on the outcome of the investigation, whether an improper practice has been 

committed and if so by whom; 

5. Recommend an appropriate course of action - suggested disciplinary action, including 

dismissal, and preventive measures; and 
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6. Record Committee deliberations and document the final report. 

 

RIGHTS OF A SUBJECT 

 

1. Subjects have the right to be heard and the Whistle Committee must give adequate time 

and opportunity for the subject to communicate his/her say on the matter 

2. Subjects have the right to be informed of the outcome of the investigation and shall be 

so informed in writing by the Company after the completion of the inquiry/ investigation 

process 

 

MANAGEMENT ACTION ON FALSE DISCLOSURES 

 

An employee who knowingly makes false allegations of unethical & improper practices or 

alleged wrongful conduct shall be subject to disciplinary action, up to and including 

termination of employment, in accordance with Company rules, policies and procedures. 

Further this policy may not be used as a defence by an employee against whom an adverse 

personnel action has been taken independent of any disclosure made by him and for 

legitimate reasons or cause under Company rules and policies. 

 

PROCEDURE FOR REPORTING & DEALING WITH DISCLOSURES 

 

1. How should a Disclosure be made and to whom? 

 

A Disclosure should be made in writing. Letters can be submitted by hand-delivery, 

courier or by post addressed to the Chairman of the Whistle Committee appointed by the 

Company. Emails can be sent to the email id: whistleblower@kdhptea.co.in . Whilst, a 

disclosure should normally be submitted to the Whistle Officer/ Whistle Committee, it 

may also be submitted directly to the Chairman of the Audit Committee (via email at the 

email id - venkataramanan.k@tatacoffee.com ), when the Whistle blower feels it 

necessary under the circumstances. 

 

2. Is there any specific format for submitting the Disclosure? 

 

While there is no specific format for submitting a Disclosure, the following details 

MUST be mentioned: (a) Name, address and contact details of the Whistle blower 

(including Employee Code, if the Whistle blower is an employee). (b) Brief description 

of the Malpractice, giving the names of those alleged to have committed or about to 

commit a Malpractice. Specific details such as time and place of occurrence are also 

important. (c) In case of letters, the disclosure should be sealed in an envelope marked 

“Whistle Blower” and addressed to the Chairman of the Whistle Committee OR 

Chairman of the Audit Committee, depending on position of the person against whom 

disclosure is made. Ideally the disclosure against the persons above the Senior Manager 

grade has to be addressed to the Chairman of the Audit Committee.  

 

3. What will happen after the Disclosure is submitted? 

 

(a) The Chairman of the Whistle Committee shall acknowledge receipt of the Disclosure 

as soon as practical (preferably within 07 days of receipt of a Disclosure), where the 

Whistle blower has provided her / his contact details. 

 

(b) The Chairman of the Whistle Committee will proceed to determine whether the 

mailto:whistleblower@kdhptea.co.in
mailto:venkataramanan.k@tatacoffee.com
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allegations (assuming them to be true only for the purpose of this determination) made 

in the Disclosure refer the same to the Whistle Committee. If the Committee determines 

that the allegations do not constitute a Malpractice, she/he will record this finding with 

reasons and communicate the same to the Whistle blower.  

 

(c) If the Chairman of the Whistle Committee determines that the allegations constitute a 

Malpractice, she/he will proceed to investigate the Disclosure with the assistance of the 

other members of the Committee, viz the Executive of the Internal Audit Department of 

the Company and a representative of the Division/ Department where the breach has 

occurred. If the alleged Malpractice is required by law to be dealt with under any other 

mechanism, the Whistle Officer shall refer the Disclosure to the appropriate authority 

under such mandated mechanism and seek a report on the findings from such authority.  

 

(d) Subjects will normally be informed of the allegations at the outset of a formal 

investigation and have opportunities for providing their inputs during the investigation.  

 

(e) The investigation may involve study of documents and interviews with various 

individuals. Any person required to provide documents, access to systems and other 

information by the Whistle Officer or Whistle Committee for the purpose of such 

investigation shall do so. Individuals with whom the Chairman of the Whistle Blower 

Committee or Whistle Committee requests an interview for the purposes of such 

investigation shall make themselves available for such interview at reasonable times and 

shall provide the necessary cooperation for such purpose.  

 

(f) If the Malpractice constitutes a criminal offence, the Chairman of the Whistle Blower 

Committee will bring it to the notice of the Managing Director / Chairman / Audit 

Committee / Board of Directors and take appropriate action including reporting the 

matter to the police. 

 

(g) The Managing Director of the Company may, at his/her discretion, participate in the 

investigations of any Disclosure. 

 

(h) The Chairman of the Whistle Blower Committee shall conduct such investigations in 

a timely manner and shall submit a written report containing the findings and 

recommendations to the Managing Director / Chairman / Chairman of the Audit 

Committee / Audit Committee/ Board of Directors as soon as practically possible and in 

any case, not later than 45 days from the date of receipt of the Disclosure. The Managing 

Director / Chairman / Board of Directors may allow additional time for submission of 

the report based on the circumstances of the case. 

 

(i) Whilst it may be difficult for the Whistle Officer to keep the Whistle blower regularly 

updated on the progress of the investigations, she/he will keep the Whistle blower 

informed of the result of the investigations and its recommendations subject to any 

obligations of confidentiality. 

 

(j) The Chairman of the Whistle Blower Committee will ensure action on the 

recommendations of the Whistle Committee and keep the Whistle blower informed of 

the same. Though no timeframe is being specified for such action, the Company will 

endeavour to act as quickly as possible in cases of proved Malpractice. 
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4. What should I do if I face any retaliatory action or threats of retaliatory action as a 

result of making a Disclosure? 

 

If you face any retaliatory action or threats of retaliatory action as a result of making a 

Disclosure, please inform the Whistle Officer in writing immediately. She/he will take 

cognizance of each and every such complaint/feedback received and investigate the 

same accordingly and may also recommend appropriate steps to protect you from 

exposure to such retaliatory action and ensure implementation of such steps for your 

protection. 

 

CONTACT ADDRESS OF THE AUDIT COMMITTEE CHAIRMAN 

 

Mr. K. Venkataramanan 

Executive Director – Finance & CFO 

Tata Coffee Limited 

Corporate Office  

No.57, Railway Parallel Road 

Kumara Park West 

Bangalore – 560020 

E-mail - venkataramanan.k@tatacoffee.com 

 

CONTACT DETAILS OF THE CHAIRMAN OF THE WHISTLE COMMITTEE 

 

Mr. John Pereira 

Head – IR 

Industrial Relations Department 

KDHP Co. (P) Ltd. 

Munnar -685612 

Ph : 04868-255000/999 

E-mail - john.pereira@kdhptea.co.in 

 

ACCESS TO REPORTS AND DOCUMENTS 

 

All reports and records associated with “Disclosures‟ are considered confidential information 

and access will be restricted to the Whistle blower and the Whistle Committee. “Disclosures‟ 

and any resulting investigations, reports or resulting actions will generally not be disclosed to 

the public except as required by any legal requirements or regulations or by any corporate 

policy in place at that time. 

 

RETENTION OF DOCUMENTS 

 

All Protected Disclosures in writing or documented along with the results of investigation 

relating thereto shall be retained by the Company for a minimum period of 7 years (Seven 

Years). 

 

REPORTS 

 

A quarterly status report on the total number of complaints received during the period, with 

summary of the findings of the Whistle Committee and the corrective actions taken will be 

sent to the Audit Committee of the Board of Directors of the Company. 

 

mailto:venkataramanan.k@tatacoffee.com
mailto:john.pereira@kdhptea.co.in
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OVER VIEW OF THE AUDIT COMMITTEE 

 

The Audit Committee of the Board of Directors of the Company have to oversee the Vigil 

Mechanism and functioning of the Whistle Committee in the Company along with the 

periodic reports received from the Whistle Committee / Chairman of the Whistle Committee. 

In the event of any conflict of interest of any member of the Audit Committee in a given case, 

those member should recuse and the other members should evaluate the case. 

  

COMPANY’S POWERS 

 

The Company is entitled to amend, suspend or rescind this policy at any time. Whilst, the 

Company has made best efforts to define detailed procedures for implementation of this 

policy, there may be occasions when certain matters are not addressed or there may be 

ambiguity in the procedures. Such difficulties or ambiguities will be resolved in line with the 

broad intent of the policy. The Company may also establish further rules and procedures, 

from time to time, to give effect to the intent of this policy and further the objective of good 

corporate governance. 

 
fz;fhzpg;g[ mikg;g[ kw;Wk; tpjpkPwy; mwpf;ifaply; bfhs;if 

fz;zd; njtd; Qpy;!; g;shz;nl#d;!; fk;bgdp gpiuntl; ypkpbll; 

 

Kd;Diu - ,e;j tpjpkPwy; mwpf;ifaply; bfhs;if (,e;j bfhs;if) rl;lg{h;t my;yJ XG';FKiw 

njitfs;kPjhd tpjpkPwy;fs/; epjp mwpf;if kw;Wk; ,jw mwpf;iffspy; jtwhd tpsf;fk; 

Mfpatw;wpd;kPJ j';fsJ tprhu';fis bjhptpf;f/ epWtdk; CHpah;fSf;F tHpKiwfis 

tH';Ftjw;fhd xU nehf;fj;Jld; totikf;fg;gl;Ls;sJ.   

ve;j xU gzpahsUk; epWtdj;jpd; tpjpkPwy; mwpf;ifaply; bfhs;ifapd;fPH; xU ghJfhf;fg;gl;l 

btspg;gLj;jiy nkw;bfhs;s njh;t[r;bra;ayhk;. mij jzpf;if FGtpd; jiyth;/ my;yJ 

,af;Feh;fs; my;yJ Fwpg;gpl;l mjpfhhpaplk; xg;gilf;fntz;Lk;.  xU kPwy; rhj;jpak; my;yJ 

eilbgWfpwJ vd;fpd;w Kot[f;F tUtjw;F epahakhd rhd;Wfs; ,Uf;Fk; gl;rj;jpy;/ mj;jifa 

xU ghJfhf;fg;gl;l btspg;gLj;jiy mwpf;ifapLgth; jd;Dila milahsj;Jld; xU mwpKf 

fojj;ija[k; itj;J mDg;gntz;Lk;.   

epWtdk; tpjpkPwy; mwpf;ifapLgthpd; ghJfhg;gpw;F cWjpaspg;gnjhL/ mtiu mr;RWj;Jk; ve;j 

Kaw;rpiaa[k; fLikahf elj]Jk]. 

epWtd';fspd; rl;lk; 2013 gphpt[ 177 (9) fPH;fhqk; epiyfspYs;s epWtd';fs; fz;fhzpg;g[ 

mikg;g[fis cUthf;f fl]lhag]gLj]JfpwJ. 

• gl;oayplg;gl;l Xt;bthU epWtdKk; 

• bghJkf;fsplkpUe;J itg;g[fis Vw;Wf;bfhs;fpd;w Xt;bthU epWtdKk; 

• t';fpfsplkpUe;Jk; bghJ epjp epWtd';fsplkpUe;Jk; +gha; 50 nfhofSf;F nky; fld; 

th';fpa xt;bthU epWtdKk; 

nehf;fk;: tzpf eltof;iffspd; bewpKiw/ jhh;kPf kw;Wk; rl;l elj;ij Mfpatw;wpy; kpf cah;e;j 

ju';fis filgpof;f epWtdk; cWjpaspj;Js;sJ. ,e;j ju';fis guhkhpf;f/ epWtdk; 

re;njfj;jpw;fplkhd jtwhd elj;ij gw;wp ftiyf; bfhs]Sk] CHpah;fis Cf;Ftpj;J/ jz;lid 

my;yJ epahakw;w Kiwapy; elj;JtJ gw;wp gag;glhky; jh';fs; tprhu';fis btspg;gLj;j 

ntz;Lk; vd;W Cf;fg;gLj;JfpwJ.  rl;lg[{h;t my;yJ xG';FKiw njitfspy; kPwy;fs;/ jtwhd 



9 
 

epjp mwpf;iffs; kw;Wk; tpsf;f mwpf;iffs; \yk; kPwy;fs; Mfpatw;wpd;kPJ jh';fs; tprhu';fis 

bjhptpg;gjw;F CHpah;fSf;F tha;g;ig tH';Ftij ,e;j bfhs;if nehf;fkhff] bfhz]Ls]sJ. 

bfhs;if: epWtdj]jpd] bray]ghLfs] kw]Wk] tzpfr] bray]jpwd]fisg] bgUkstpy] 

ghjpj]jpUf]Fk] fLikahd tprhu']fis ,e]j tpjpkPwy] bfhs]if cs]slf]f cj]njrpf]fpwJ. 

,e]jf] bfhs]if bjhHpyhsu]fs] j']fsJ gzpf]fhy']fspy] mtu]fsJ gzp ,ufrpa']fis  

btspapl my]yJ j']fsJ jdpg]gl]l NH][epiyia ,e]j tHpapy] btspf;bfhzu 

tpLtjpy]iy. 

tiwaiwfs;: “epWtdk;” vd;gJ “fz;zd; njtd; Qpy;!; @g;shd;nl#d;!; fk;bgdp gpiuntl; 

ypkpbll;” 

“xG';F eltof;if” vd;gJ tp#aj;;jpd; jd;ikia bghWj;J/ tprhuizapd; nghJ my;yJ 

tprhuiz Koe;j gpwF vLf;fg;gLfpd;w Mdhy; mnjhL kl;Lk; epd;Wtplhky;/ vr;rhpf;if bra;jy;/ 

mguhjk; tpjpj;jy;/ ntiyapypUe;J jw;fhypfkhf epWj;jp itj;jy; Mfpatw;iw cs;slf;fpajhFk;. 

“gzpahsh;” vd;why; epWtdj;jpd; xt;bthU gzpahsUk; (,e;jpahtpy; ntiy bra;gth;) 

“ed;dk;gpf;if” vd;gJ epahakw]w kw]Wk] Kiwaw]w eilKiwfs] my]yJ ntW VnjDk] 

brhy]yg]gLk] jtwhd elj]ijfSf]F epahakhd jfty] bjhlu]g[f]fhd mog]gil ,Uf]Fk] 

gl]rj]jpy]  xU bjhHpyhsp ed]dk]gpf]ifapy] bjhlu]g[bfhz]Ls]shu] vd]W fUjg]gLk]. me]j 

bjhHpyhspf]F mj]jifa jfty] bjhlu]g[f]F cz]ikahd Mjhuj]jpd] kPjhd jdpg]gl]l 

mwpt[ ,y]yhj rkaj]jpy] my]yJ bjhHpyhsp mwpfpd]w nghJ my]yJ epahakw]w 

Kiwaw]w eilKiwfs]  my]yJ jtwhd eilKiwfs] vd]Wf] Twg]gLtJ 

jP']fpiHf]Fk] jtwhd my]yJ mw]gkhd jfty] vd]W mwpa[k] bghGJ mJ 

ed]dk]gpf]ifapy] bjhlu]g[ bfhz]Ls]sjhff] fUjg]glhJ.  

“bfhs;if my;yJ ,e;j bfhs;if” vd;gJ “fz;zd; njtd; Qpy;!; @g;shd;nl#d;!; fk;bgdp 

gpiuntl; ypkpblod; tpjpkPwy; mwpf;ifaply; bfhs;if” 

“ghJfhf;fg;gl;l btspg;gLj;Jjy;” vd;gjd; bghUs; btspg;gilahd ed;dk;gpf;ifa[ld; 

vGj;J\yk; vGg;gg;gLk;; jtwhd bray;ghl;il btspg;gLj;Jfpd;w my;yJ ep+gpf;fpd;w xU 

tprhuk; MFk;.  ghJfhf;fg;gl;l btspg;gLj;jy;fs; cz;ikahf ,Uf;fntz;Lk/; mit ,aw;ifapy; 

Cfpf;fj;jf;fit my;y.  

“bghUs;” vd;gJ xU egh; my;yJ FGtpdh;/ ghJfhf;fg;gl;l btspg;gLj;jYld; bjhlh;g[ila 

my;yJ rk;ke;jg;gl;l egu;; my;yJ ,e;j bfhs;ifapd; fPH; xU tprhuizapd; nghJ nrfhpf;fg;gl;l 

Mjhu';fs;. 

,e;j bfhs;ifapd; fpH; xU ghJfhf;fg;gl;l btspg;gLj;jiy cUthf;Fgth; “tpjpkPwy; 

mwpf;ifapLgth;” Mthh;. 

“tpjpkPwy; mwpf;ifaply; mjpfhhp” my;yJ “tpjpkPwy; mwpf;ifaply; FG” my;yJ “mwpf;ifaply; 

FG” my;yJ “FG” vd;gJ xU mjpfhhp my;yJ FG tpjpkPwy; mwpf;ifapLk; eghplkpUe;J 

bgwg;gl;l btspg;gLj;jy; gw;wpa tphpthd tprhuizfis nkw;bfhs;tjw;Fk;/ xH';F eltof;iff;F 

ghpe;Jiuf;ft[k; epakpf;fg;gl;l eguhFk;. ,f;FGtpy; kdpjts nkk;ghl;L Jiwia eph;tfpf;fpd;w 

bghJ nkyhsh;/ cs;jzpf;if Jiwia nrh;e;j eph;thfp kw;Wk; KiwnfL ele;jjhf Fw;wk; 

rhl;lg;gl;l gphpt[ / Jiwia nrh;e;j gpujpepjpfs; ,lk;bgWth;.   

“tpjpkPwy; mwpf;ifaply; FGtpd; jiyth;” epWtdj;jpd; bjhHpy; cwt[ Jiwapd; jiyth; Mthh;.  
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bray; tuk;g[: epWtdj;jpd; gy;ntW g';Fjhuh;fs; ,e;j bfhs;ifapd;fPH; ghJfhf;fgl;l 

btspg;gLj;jy;fis bra;a jFjpa[ilath;fs; Mth;.  ,e;j g';Fjhuh;fs; fPH;fhqk; gue;j VnjDk; 

gphpt[fspd;fPH; tuyhk; 

 

epWtdj;jpd; CHpah;fs; 

 

epWtdj;jpd; eltof;iffis bray;gLj;j/ epWtdj;jpd; mYtyf';fspnyh my;yJ ntW 

,l';fspnyh ,Ue;J gzpahw;Wk; kw;w Kfth;fspd; CHpah;fs; 

 

xg;ge;jjhuh;fs;/ tpw;gidahsh;fs;/ my;yJ epWtdj;jpw;F bghUl;fis my;yJ nritfis 

tH';Fk; Kfth;fs; (my;yJ mtw;wpd; CHpah;fs;)  

 

epWtdj;jpd; thof;ifahsh;fs; 

 

epWtdj;Jld; cwt[ itj;jpUf;Fk; ve;j egUk; 

 

nkny Fwpg;gplg;gl:Ls;s VnjDk; xd;iwr; nrh;e;j egh; ,e;j bfhs;ifapd;fPGs;s xU gpur;ridia 

Kd;bdLf;f ,e;j bfhs;if tH';fpa tHpKiwia gad;gLj;jyhk;. 

 

,e;j bfhs;if/ eilbgw;w / eilbgWk; vd re;njfpf;fg;gLk; KiwnfL kw;Wk; epfH;t[fis 

cs;slf;fpaJ 

 

1. mjpfhu J#;gpunahfk; 

2. xg;ge;j kPwy; 

3. bghJ Rfhjhuk; kw;Wk; ghJfhg;gpw;F fzprkhd kw;Wk; Fwpg;gplj;jf;f Mgj;ij Vw;gLj;Jk; 

ftdf;Fiwt[ 

4. epWtdj;jpd; jfty;fs; / gjpt[fis ifahGjy; 

5. nkhro my;yJ re;njfj;jpw;fplkhd nkhro my;yJ mff;fl;Lg;ghL kw;Wk; 

nrhjidfspYs;s FiwghLfs; kw;Wk; epjp mwpf;iffs; jahhpf;Fk;nghJ ntz;Lbkd;nw 

gpiHahf jahhpj;jy; my;yJ epjp mwpf;iffspy; jtwhd tpsf;fk; 

6. fphpkpdy;/rptpy; - ve;j rl;l tpnuhj braYk; 

7. ,ufrpa/jdpa[hpik jfty;fis jpULjy; 

8. rl;lk;/xG';FKiwia ntz;Lbkd;nw kPWjy;; 

9. epWtdj;jpd; epjp/brhj;Jf;fis tpuak; bra;jy;/mgfhpj;jy; 

10. epWtdj;jpd; bfhs;ifia kPWjy; my;yJ xg;g[jy; bgw;w epWtdj;jpd; bfhs;iffis 

bray;gLj;j my;yJ ,z';f itg;gjpy; jtWjy; 

 

epWtdj;jpd; Fiwfis rPuikf;Fk; mikg;g[f;F gjpyhf ,f;bfhs;ifia gad;gLj;jf;TlhJ 

my;yJ rf CHpah;fSf;F vjpuhf jP';fpiHf;Fk; my;yJ Mjhukw;w Fw;wr;rhl;Lfis 

cah;j;Jtjw;fhd tHptiffshf ,Uf;ff;TlhJ. 

 

tHpf;fhl;ly; bfhs;if: ,e;j bfhs;if rhpahf gpd;gw;wg;gLfpwJ vd;gij cWjpg;gLj;jt[k;/ 

tprhuj;jpd; kPJ jPtpukhf eltof;if vLg;gij cWjpaspf;ft[k;/ epWtdk;:    
 

1. tpjpkPwiy mwpf;ifapLgth; kw;Wk; ghJfhf;fg;gl;l btspg;gLj;jiyr; brayhf;Fk; egh; 

MfpnahUf;F mt;thW bra;tjpdhy; ve;j ghjpg;g[kpy;iy vd;W cWjpaspj;jy; 

2. gHpth';Fk; eltof;ifia xU jPtpukhd tp#akhf fUjp/ mt;thW gHpth';Fk; 

eltof;ifapy; <Lgl;l egh;kPJ xG';F eltof;if cl;gl/ eltof;if vLj;jy; 

3. ,ufrpaj;ij KGikahd cWjpg;gLj;Jjy; 

4. ghJfhf;fg;gl;l btspg;gLj;jypd; Mjhu';fis kiwf;f ve;j Kaw;rpa[k; bra;ahik 

5. Vw;fdnt bra;ag;gl;l / bra;a cj;njrpj;jpUf;fpd;w ghJfhf;fg;gl;l btspg;gLj;jypd; 

Mjhu';fis mHpf;fnth my;yJ kiwf;fnth bra;jhy; xG';F eltof;if vLj;jy; 

6. Fwpg;gpl;l tp#aj;jpy; rk;ge;jg;gl;l egh;fsplk; nfl;Lj; bjhpe;Jf;bfhs;Sk; tha;g;ig 

tH';Fjy; 
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bgahpy;yhj Fw;wr;rhl;L 

 

tpjpkPwiy mwpf;ifapLgth;fs; Fw;wr;rhl;oy; jh';fs; bgah;fis bjhptpf;fntz;Lk; Vbdd;why; 

jftypd; \y milahsk; fhzg;glhjtiu gpd;bjhlh; nfs;tpfs; kw;Wk; tprhuiz 

rhj;jpakhdjhf ,Uf;fhJ.  bgahpy;yhky; btspg;gLj;jg;gLk; Fw;wr;rhl;Lfs; bghJthf tprhuiz 

bra;ag;glkhl;lhJ.   

 
tpjpkPwy; mwpf;ifapLgtUf;fhd ghJfhg;g[ 

 

1. ,e;j bfhs;ifapd;fPH; xUth; xU tprhuj;ij vGg;g[fpwhh; vd;why;/ mth/ ;mts; 

ve;jtpjkhd gHpth';fy; my;yJ gjpyo eltof;iffshy;; ghjpf;fg;glkhl;lhh.;  

gHpth';Fjy; vd;gJ vt;tifapYk; bra;ag;gLfpd;w Jd;g[Wj;jy;/ gjpyo/ ghFghL 

nghd;wtw;iw cs;slf;fpajhFk;. ,e;j bfhs;ifapd;fPH; mwpf;ifapl;ljpd; 

tpisthf epWtdj;jpd; CHpah; mtuJ / mtsJ ntiy ,Hg;g[/ ,lkhw;wk;/ gjtp 

Fiwg;g[/ gjtp gwpg;g[ my;yJ mjpfhuj;ij neuoahfnth my;yJ kiwKfkhfnth 

gad;gLj;jp/ tpjpkPwy; mwpf;ifapLgth; jdJ chpikia / flikia bra;atplhky; 

jLg;gJ/ nkYk; ghJfhf;fg;gl;l btspg;gLj;jiy kPz;Lk; nkw;bfhs;stplhky; 

jLg;gJ cl;gl ve;jtpjkhd Mgj;Jf;fSk; ,Uf;fhJ. ghJfhg;g[ fPH; fhqk; 

,itfSf;;F tH';fg;gLfpwJ: 

 

1. jfty; / btspg;gLj;jy; ey;y ek;gpf;ifapy; bra;ag;gLfpwJ 

2. mts; /mth;; jfty; kw;Wk; mjpy; ml';fpa[s;s ve;j Fw;wr;rhl;LfspYk; 

fzprkhd cz;ik cs;sJ vd;W ek;g[fpwhh; 

3. mts; /mth; jdpg;gl;l Mjhaj;jpw;fhf bray;gltpy;iy 

 

eilKiwia jtwhfg; gad;gLj;Jfpw vtUk; (cjhuzj;jpw;F/ jP';F tpistpf;Fk; 

tifapYs;s xU tprhuj;ij/ mJ jtwhdJ vd;W bjhpe;jpUe;Jk; vGg;g[gth;) 

xG';F eltof;iff;F cl;gLj;jg;gLthh;/ Vbdd;why; ,r;bray;Kiw thapyhf xU 

tprhuj;ij vGg;g[tjpd;\yk; rfCHpah; ghjpg;g[f;Fs;shthh;.  bghUj;jkhdjhf 

my;yJ njitahdjhf fUjg;gl;lhy;/ mj;jifa egh;fSf;F vjpuhf bghUj;jkhd 

rl;l eltof;iffs; vLf;fg;glyhk;. ,Ug;gpDk; ed;dk;gpf;ifapd; mog;gilapy; 

xUth; xU Fw;wr;rhl;il mJ cz;ik vd epahakhf ek;gp vGg;gp/ gpd;dh; 

tprhuizapy; me;j Fw;wk; cWjpg;gLj;jg;gltpy;iy vd;whYk;/ mtUf;F vjpuhf 

ve;j eltof;ifa[k; vLf;fg;gl khl;lhJ.  

 

2. xU cz;ikahd tprhuj;ij vGg;g[fpd;w vth;kPJk; Jd;g[Wj;jy; my;yJ 

gHpth';Fjy; eltof;if vLf;fg;gLtij epWtdk; bghWj;Jf;bfhs;shJ.  bghJ 

jLg;g[ tp#akhf/ gHpth';Fk; eltof;ifapdhy; Vw;gl;l jtwhd elj;ijf;fhf 

ve;jbthU egUf;Fk; vjpuhf vLf;fg;gLk; xG';F eltof;if kw;Wk; tH';fg;gLk; 

jz;lid Mfpatw;wpd; tpgu';fis epWtdk; btspg;gilahf CHpah;fSf;F 

bjhptpf;Fk;. ,e]j bfhs]ifapd] fPH] g[fhuspf]Fk] xU bjhHpyhspapd] kPJ Vw]fdnt 

xG']F eltof]if my]yJ gzpePf]f eltof]if ele]J bfhz]oUf]Fkhdhy] mJ 

vt]tifapYk] rhj]jpakhd ,e]j jtwhd elj]ij kPJ vLf]fg]gLk] ve]j 

eltof]ifiaa[k] jhf]fnth jhf]fg]glnth bra]ahJ.   

 

Fwpg;gpl;l tprhuizf;F cjtp bra;a[k; ntW ve;j gzpahsUk; / ,iz th;j;jfUk; 

tpjpkPwy; mwpf;ifapLgth;nghy; mnj mstpw;F ghJfhf;fg;glntz;Lk;.   

 

tpjpkPwy; mwpf;ifapLgthpd; bghWg;g[lik 

 

1. mth;fs; mwpe;j ve;j jtwhd eilKiwiaa[k;/ Muk;gj;jpny epWtdj;jpd; 

ftdj;jpw;F bfhz;Lr;bry;y ntz;Lk;.  mth;fs; Mjhuj;ij tH';f njitapy;iy 
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vd;whYk; mth;fspd; tprhuj;jpw;F nghJkhd fhuzk; ,Uf;f ntz;Lk;.  g[fhh; 

bra;tjpy; jhkjk; Vw;gl;lhy; Mjhu ,Hg;g[ kw;Wk; epWtdj;jpw;F epjp ,Hg;g[ 

Vw;glyhk;. 

 

2. tprhuj;ij vGg;g[k;nghJ bgah; Fwpg;gplhky; ,Ug;gij jtph;f;ft[k;. 

 

3. xU btspg;gLj;jy; bra;tjw;fhf/ ,e;j bfhs;ifapy; ghpe;Jiuf;fg;gl;l 

eilKiwfisg; gpd;gw;wntz;Lk; 

 

4. tprhuiz mjpfhhpfnshL xj;JiHj;J/ ,ufrpaj;ij KGikahf fhj;Jf;bfhs;s 

ntz;Lk; 

 

5. ,e;j bfhs;ifapd; nehf;fk; cz;ikahd kw;Wk; fLikahd tp#a';fis 

btspf;bfhzh;tnjad;wp rpwpa rpwpa btspg;gLj;jy;fSf;fhf my;y.  CHpah;fshy; 

vGg;gg;gLk; jP';fpiHf;Fk; Fw;wr;rhl;Lfs; mth;fs;kPJ xGfF eltof;iff;F 

tHpbra;a[k;. 

 

6. tpjpkPwy; mwpf;ifapLgtUf;F gHpth';FtjpypUe;J ghJfhg;gjw;fhd chpik cz;L.  

Mdhy; ,J Fw;wr;rhl;Lfs; kw;Wk; tprhuizapy; cl;gl;Ls;s tp#a';fspy; 

<LgLtjw;fhd tpjpKiwfSf;F ePl;of;fg;glhJ. 

 

7. btspg;gLj;jg;gLk; tp#ak; kw;Wk; Kiwnfl;oy; <Lgl;ljhf Fw;wk; 

rhl;lg;gl;lthpd; milahsk; Mfpatw;iw ,ufrpakhf itj;jpUj;jy; ntz;Lk;.  

tp#ak; Kd;dwptpf;fg;gl;lhy/; Kf;fpa rhd;Wfs; mHpf;fg;glf;TLk;. 

 

8. tpjptpyf;fhd re;jh;g;g';fspy; FGthy; nkw;bfhs;sg;gl;l tpruhizapd; Kotpy; 

tpjpkPwy; mwpf;ifapLgtUf;F jpUg;j;jp ,y;iy vd;why; mth; / mts; neuoahf 

jzpf;if FGtpd; jiytiu ehlyhk;.     

 

tpjpkPwy; mwpf;ifaply; FGtpd; bghWg;g[lik 

 

1. tprhuizia xU epahakhd kw;Wk; eLepiyahd Kiwapy; elj;j ntz;L[k; 

 

2. KGikahf cz;ik epiyia fz;Lgpog;gij cWjp bra;a ntz;Lk; 

 

3. fz;og;ghf ,ufrpaj;ij fhj;Jf; bfhs;s ntz;Lk; 

 

4. tprhuizapd; Koit jPh;khdpf;f/ tprhuizapy; xU Kiwaw;w eilKiw 

epiwntw;wg;gl;ljh/ mt;thwhapd; mJ ahuhy; epiwntw;wg;gl;lJ vd fz;lwpa 

ntz;Lk; 

 

5. rhpahd xU eltof;if vLf;f ghpe;Jiu bra;jy; - ghpe;Jiuf;fg;gLk; xG';F 

eltof;ifapy; gzpePf;fk;/ kw;Wk; jLg;g[ eltof;iffSk; cl;gLk; 

 

6. FGtpd; tpthj';fis gjpt[ bra;a ntz;Lk; kw;Wk; ,Wjp mwpf;ifia 

Mtzg;gLj;j ntz;Lk; 

 
xU tp#aj;jpd; chpikfs; 
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1. tp#aj;jpw;F mij nfl;gjw;fhd chpik cs;sJ.  tpjpkPwy; mwpf;ifaply; FG xU 

tp#aj;ijg; gw;wpa jfty;fis mtd; / mts; TWtjw;F nghJkhd neuk; kw;Wk; 

tha;g;ig tH';f ntz;Lk; 

 

2. tp#aj;jpw;F tprhuizapd; Kot[ Fwpj;J jfty; bgw chpik cz;L/ kw;Wk; mij 

tprhuiz / g[ydha;t[ Kotile;j gpwF epWtdj;jpd; \yk; vGj;Jg[{h;tkhf 

mwptpf;f ntz;Lk;   

 

jtwhd btspg;gLj;jYf;F epWtdj;jpd; eltof;if 

 

xU CHpah; bjhpe;nj epahakw;w kw;Wk; jtwhd eilKiwfs; kw;Wk; jtwhd elj;ij 

gw;wp xU bgha;ahd Fw;wr;rhl;il cUthf;fpapUe;jhy;/ epWtd tpjpfs;/ bfhs;iffs;/ kw;Wk; 

eilKiwfs;go mjpfgl;rkhf ntiyapypUe;J epWj;JtJ cl;gl xG';F eltof;iff;F   

cl;gLj;jg;gl ntz;Lk;. nkYk; ,e;j bfhs;ifahdJ XU CHpauhy; mth;kPJ 

vLf;fg;gl;l xU nkhrkhd gzpahsh; eltof;iff;F my;yJ mtuhy; RahjPdkhf 

btspg;gLj;jg;gl;l fhhpaj;jpw;F nkYk; rl;lg[{h;tkhd fhuz';fs; my;yJ epWtd 

tpjpKiwfs; kw;Wk; bfhs;iffs; Mfpatw;wpw;F   vjpuhd ghJfhg;g[ a[j;jpahf 

gad;gLj;jg;glhky; ,Uf;fntz;Lk;;.  

 

mwpf;ifapliy bray;Kiwg;gLj;JtJ kw;Wk; btspg;gLj;jy;fis ifahStJ 

 

1. xU btspg;gLj;jy; vt;thW jahhpf;fg;glntz;Lk; kw;Wk; ahiu mqfntz;Lk; ?  

 
xU btspg;gLj;jy; vGj;Jtotpy; jahhpf;fg;gl;oUf;f ntz;Lk.; foj';fs; 

neuoahfnth/ bfhhpah; \ykhfnth/ jghy; \ykhfnth epWtdj;jhy; epakpf;fg;gl;l 

tpjpkPwy; mwpf;ifaply; FGtpd; jiytUf;F mDg;gg;glntz;Lk;. 

whistleblower@kdhptea.co.in vd;w Kfthpf;F kpd;d";ry; \ykhft[k; mDg;gyhk;.  

tpjpkPwy; mwpf;ifaply; mjpfhhpf;F / tpjpkPwy; mwpf;ifaply; FGt[f;F xU 

btspg;gLj;jiy rkh;g;gpf;fpd;w mnj ntisapy;/ Fwpg;gpl;l R{H;epiyapy;/ 

njitg;gLkhapd;/ mij jzpf;iff; FGtpd; jiytUf;Fk; 

venkataramanan.k@tatacoffee.com vd;w Kfthpapy; neuoahf rkh;g;gpf;fyhk;.  

 

2. btspg;gLj;jiy rkh;g;gpf;f Fwpg;gpl;l totikg;g[ VnjDk; cs;sjh ? 

 
btspg;gLj;jiy rkh;gpf;f Fwpg;gpl;l totikg;g[ xd;Wk; ,y;yhjnghJk;/ fPH;fhqk; 

tpgu';fis fz;og;ghf Fwpg;gplntz;Lk; : (a) tpjpkPwy; mwpf;ifapLgthpd; bgah;/ 

Kfthp kw;Wk; bjhlh;g[ bfhs;sntz;oa tpgu';fs;/ epWtdj;jpd; CHpauhf 

,Uf;Fk;gl;rj;jpy; CHpahpd; FwpaPl;L vz;/ (b) KiwnfL gw;wpa RUf;fkhd tpsf;fk;/ 

KiwnfL bra;jjhf my;yJ bra;ag;nghtjhf Twg;gLgth;fspd; bgah;fs; 

Mfpatw;iwf; Fwpg;gplntz;Lk;.  epfH;tpd; neuk; kw;Wk; ,lk; nghd;w tptu';fSk; 

Kf;fpakhditfs;. (c) btspg;gLj;jy; foj';fs; thapyhf ,Ug;gpd;/ mit 

\lg;gl;oUf;Fk; xU ciwapy; nghlg;gl;L/ mjd;nky; tpjpkPwy; mwpf;ifapLgth; vd 

vGjg;gl;L/ btspg;gLj;jy; ve;j epiyapy; cs;stUf;F vjpuhf bra;ag;gLfpwJ 

vd;gijg;bghWj;J/ tpjpkPwy; mwpf;ifaply; FGj;jiyth;  my;yJ jzpf;iff;FGj; 

jiyth; MfpnahUf;F mDg;gg;glntz;Lk;.  \j;j nkyhsh; epiyapYs;s egh;fSf;F 

nky; cs;sth;fspd; kPjhd btspg;gLj;jy; vdpy;/ mij jzpf;iff;FGj; jiytUf;F 

mDg;g[tJ Vw;g[ilajhf ,Uf;Fk;.  

 

3. btspg;gLj;jy; rkh;gpf;fg;gl;lg;gpd; vd;d elf;Fk; ? 

 

mailto:whistleblower@kdhptea.co.in
mailto:venkataramanan.k@tatacoffee.com
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(a) tpjpkPwy; mwpf;ifaply; FGj;jiyth; btspg;gLj;jiyg; bgw;Wf;bfhz;ljw;fhd 

xg;g[jiy/ tpjpkPwy; mwpf;ifapLgth; jdJ bjhlh;g[ tptu';fis rhpahf 

bjhptpj;jpUf;Fk; gl;rj;jpy;/ eilKiwapy; vt;tst[ rPf;fpuk; Koa[nkh mt;tst[ 

rPf;fpuk; tH';Fthh; (Koe;jtiu btspg;gLj;jy; fpilf;fg;bgw;w VG ehl;fSf;Fs; 

tH';Fthh;) 

 

(b) tpjpkPwy; mwpf;ifaply; FGj;jiyth; btspg;gLj;jypy; Twg;gl;Ls;s 

Fw;wr;rhl;Lfis (cWjpg;ghl;od; nehf;fj;jpw;fhf btspg;gLj;jypy; Twg;gl;Ls;s 

Fw;wr;rhl;Lfs; cz;ikahdJ vd;nw fUjg;gLk;) rhpahdjh vd cWjpg;gLj;j 

tpjpkPwy; mwpf;ifaply; FGtpw;;F mDg;g[thh;.  tpjpkPwy; mwpf;ifaply; FG 

Fw;wr;rhl;Lgo xU KiwnfL eilbgwtpy;iybad jPh;khdpj;jhy;/ mth; / mts; 

Kiwahd fhuz';fSld; ,e;j fz;Lgpog;ig gjpt[ bra;thh;. nkYk; mij 

tpjpkPwy; mwpf;ifaply; bra;jtUf;F mwptpg;ghh;.   

 

(c) tpjpkPwy; mwpf;ifaply; FGj;jiyth; Fw;wr;rhl;Lgo xU KiwnfL 

eilbgw;wbjd jPh;khdpj;jhy;/ mth; / mts; FGtpd; gpw cWg;gpdh;fshd 

epWtdj;jpd; mfj;jzpf;if Jiwapd; eph;thfp/ kPwy; eilbgw;w gphpt[ / Jiw 

gpujpepjp Mfpnahhpd; cjtpa[ld; btspg;gLj;jiy tprhhpg;ghh;.  rhl;lg;gl;l 

Kiwf;nfl;oy; ntbwe;j Kiwapd;fPH; rl;lg;go eltof;if vLf;fg;glntz;Lk; 

vd;W Twg;gl;oUe;jhy/; tpjpkPwy; mwpf;ifaply; mjpfhhp/ mj;jifa Kiwapd; 

fPH; bghUj;jkhd mjpfhhpaplk; btspg;gLj;jiyf; Fwpg;gpl;L/ me;j mjpfhhpapd; 

fz;Lgpog;gpd;go xU mwpf;ifia bgwntz;Lk;.  

 

(d) xU rhjhuz tprhuizapd; Muk;gj;jpy; Fw;wr;rhl;Lfs; gw;wp bghJthf 

jfty;fs; bjhptpf;fg;gLk;/ kw;Wk; tprhuizapd;nghJ mtw;wpd; cs;sPLfis 

tH';Ftjw;fhd tha;g;g[fs; tH';fg;gLk;. 

 

(e) tprhuizapy; gy;ntW egh;fSld; neh;fhzy;/ Mtz';fis Ma;t[bra;jy; 

Mfpait cs;sl';ff;TLk;.  tpjpkPwy; mwpf;ifaply; mjpfhhpf;F my;yJ 

tpjpkPwy; mwpf;ifaply; FGt[f;F VnjDk; xU egh; tprhuizapd; 

nehf;fj;jpw;fhf Mtz';fs; rkh;g;gpg;gjw;F/ VnjDk; mikg;g[fis 

mqFtjw;F kw;Wk; gpw jfty;fis bgWtjw;F njitg;gl;lhy;/ mj;jifa 

tprhuiz nehf;fj;jpw;fhf mt;thW bra;ayhk;. tpjpkPwy; mwpf;ifaply; FG 

my;yJ tpjpkPwy; FGtpd; jiyth; mj;jifa tprhuiz nehf;fj;jpd; xU 

neh;fhzYf;fhf nfl;Lf;bfhs;fpd;w egh;fs;/ epahakhd neu';fspy; mj;jifa 

neh;fhzYf;F j';fis jahh;gLj;jpf; bfhs;s ntz;Lk; kw;Wk; mj;jifa 

nehf;fj;jpw;fhf njitahd xj;JiHg;ig tH';f ntz;Lk;.  

 

(f) KiwnfL xU fphpkpdy; Fw;wkhf ,Ue;jhy;/ tpjpkPwy; mwpf;ifaply; 

FGj;jiyth; mij eph;thf ,af;Feh; / jiyth; / jzpf;iff;FG / 
,af;Fdh;fs;FG Mfpatw;wpw;F mij vLj;Jr;brd;W fhty; Jiwf;F g[fhu; 

bra;tJ cl;gl bghUj;jkhd eltof;if vLg;ghh;. 

 

(g) epWtdj;jpd; eph;thf ,af;Fdh; mtuJ tpUg;gg;go ve;j btspg;ghl;od; 

tprhuizapYk; g';nfw;fyhk;. 

 

(h) tpjpkPwy; FGtpd; jiyth; rhpahd neuj;jpy; ,j;jifa tprhuizfis 

nkw;bfhs;thh;.  nkYk; tpjpkPwy; rk;ke;jkhd j';fsJ fz;Lg;gpog;g[fs; kw;Wk; 

ghpe;Jiufs; Mfpatw;iw vGj;J\y mwpf;ifahf eph;thf ,af;Feh; / jiyth; / 

jzpf;iff;FG jiyth; / jzpf;iff;FG / ,af;Feh; FG Mfpatw;wpw;F vt;tst[ 

rPf;fpuk; eilKiw rhj;jpankh mt;tst[ rPf;fpuk; Mdhy; vf;fhuzk; bfhz;Lk;/ 
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btspg;gLj;jy; fpilf;fg;bgw;w 45 ehl;fSf;Fs;shf mDg;gntz;Lk;.  eph;thf 

,af;Feh; / ,af;Feh; / ,af;Feh; FG/ tHf;Ffspd; R{H;epiyfspd; mog;gilapy; 

mwpf;if rkh;g;gpf;f TLjy; neuj;ij mDkjpf;fyhk;. 

 

(i) tprhuizapd; Kd;ndw;wj;ijg;gw;wp tpjpkPwy; mwpf;ifapLgtUf;F bjhlh;e;J 

bjhptpg;gJ tpjpkPwy; mwpf;ifaply; mjpfhhpf;F rpukkhf ,Uf;fyhk;. Mdhy; 

mth; / mts; ,ufrpaj;jd;ikapd; fl;Lg;ghLfSf;F cl;gl;L tprhuizapd; 

Kot[fs; kw;Wk; ghpe;Jiufs; gw;wp tpjpkPwy; mwpf;ifapLgtUf;F bjhptpg;ghh;. 

 

(j) tpjpkPwy; mwpf;ifaply; FGj;jiyth; tpjpkPwy; FGtpd; ghpe;Jiuapd; kPJ 

eltof;iffis cWjpr;bra;J me;j jftiy tpjpkPwy; mwpf;ifapLgtUf;F 

bjhptpg;ghh;.  ,j;jifa eltof;iffSf;F Fwpg;gpl;l fhy mst[ xd;Wk; 

Fwpg;gplg;gltpy;iy vd;whYk;/ ep+gpf;fg;gl;l KiwnfL kPJ epWtdk; vt;tst[ 

tpiuthf Koa[nkh mt;tst[ tpiuthf bray;gl Kaw;rpf;Fk;. 

 
4. ehd; xU btspg;gLj;jiy bra;jjpd; tpisthf Vw;gLk; gHpth';Fk; eltof;iffs;/ 

gHpth';Fk; eltof;iffs; gw;wpa mr;RWj;jy;fs; Mfpatw;iw vjph;bfhz;lhy; 

vd;d bra;a ntz;Lk; ? 

 

xU btspg;gLj;jiy bra;jjpd; tpisthf VjhtJ gHpth';Fk; eltof;iffs;/ 

gHpth';Fk; eltof;iffs; gw;wpa mr;RWj;jy;fs; Mfpatw;iw eP';fs; re;jpj;jhy;/ 

cldoahf tpjpkPwy; mwpf;ifaply; jiytUf;F mij vGj;J\yk; mwptpf;f 

ntz;Lk;.  mth; / mts; xt;bthU g[fhiua[k;/ fUj;Jf;fisa[k; 

bgw;Wf;bfhs;tnjhL mjw;fhd tprhuiziaa[k; nkw;bfhs;thh;.  mj;jifa 

gHpth';Fk; eltof;iffspypUe;J c';fisg; ghJfhg;gjw;Fk;/ c';fs; 

ghJfhg;gpw;fhd tHpKiwfis cWjp bra;tjw;Fk; mth; rhpahd eltof;iffis 

vLg;ghh;. 

 

jzpf;iff;FG jiythpd; bjhlh;g[ Kfthp 

 

jpU.fp.bt';fl;lukzd; 

bray; ,af;Fdh; - epjp & jiyik epjp mjpfhhp 

lhlh fhgp ypkpbll; 

fhh;g;gnul; Mgp!; 

ek;gh; 57/ ,uapy;nt ,iz rhiy 

Fkhuh ghh;f; bt!;l; 

bg';fSh; - 560020 

kpd;d";ry; - venkataramanan.k@tatacoffee.com 

 
tpjpkPwy; mwpf;ifaply; jiythpd; bjhlh;g[ Kfthp 

 

jpU.$hd; bgiuuh 

jiyth; - I.Mh;.  

bjhHpy; cwt[fs; Jiw 

nf.o.vr;.gp. fk;bgdp gpiuntl; ypkpbll; 

\zhh; - 685 612 

bjhiyngrp vz; 04868-255000/999 

kpd;d";ry; - john.pereira@kdhptea.co.in 

 
mwpf;iffs; kw;Wk; Mtz';fis mqFjy; 

 

mailto:venkataramanan.k@tatacoffee.com
mailto:john.pereira@kdhptea.co.in
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“btspg;gLj;jy;fs;” bjhlh;ghd midj;J mwpf;iffSk;;/ gjpt[fSk; ,ufrpaj;jftyhff; 

fUjg;gLfpd;wd/ nkYk; tpjpkPwy; mwpf;ifaply; FG kw;Wk; tpjpkPwy; mwpf;ifapLgth; 

Mfpnahh; mqfy; tuk;gpw;Fs; tUth;.  “btspg;ghLfs;” kw;Wk; tprhuizapd; tpist[fs;;/ 

mwpf;iffs; kw;Wk; bray;ghLfspd; tpist[fs; Mfpatw;iw/ rl;l njitfs; my;yJ 

tpjpKiwfs;/ my;yJ me;jr;rkaj;jpy; eilKiwapypUf;fpd;w bgUepWtd bfhs;iffs; 

Mfpatw;wpd; njitfs; jtpu/  bghJthf bghJkf;fSf;F bjhpag;gLj;Jtjpy;iy. 

 

Mtz';fis itj;jpUj;jy; 

 

rk;ge;jg;gl;l tprhuizapd; Kot[fSld; vGjg;gl;l my;yJ Mtzg;gLj;jg;gl;l vy;yh 

ghJfhf;fg;gl;l btspg;gLj;jy;fSk; epWtdj;jhy; Fiwe;jgl;rk; 7 Mz;Lfs; itf;fg;gl 

ntz;Lk; 

 

mwpf;iffs; 

 

Fwpg;gpl;l fhyf;fl;lj;jpy; bgwg;gl;l bkhj;j g[fhh;fisg; gw;wpa fhyhz;L epiy mwpf;if 

tpjpkPwy; mwpf;ifaply; FGtpd; fz;Lgpog;gpd; RUf;fk; kw;Wk; vLf;fg;gl;l jpUj;j 

eltof;iffspd; tpgu';fs; Mfpait ,af;Feh;fs; FGtpd; jzpf;if FGtpw;F 

mDg;gg;gLk;.  

 

jzpf;if FGtpd; fz;nzhl;lk; 

 

epWtdj;jpd; ,af;Feh;fs; thhpaj;jpd; jzpf;if FGthdJ/ tpjpkPwy; mwpf;ifaply; 

FGtpd; jiyth; / tpjpkPwy; mwpf;ifaply; FG Mfpatw;wplkpUe;J bgwg;gl;l fhy 

mstpyhd mwpf;ifa[ld; epWtdj;jpd; tpjpkPwy; mwpf;ifaply; FGtpd; bray;ghl;il 

nkw;ghh;itapl ntz;Lk;. Fwpg;gpl;l tHf;fpy; jzpf;iff;FGtpYs;s xU cWg;gpdUf;F 

fUj;JntWghL cs;s re;jh;g;gj;jpy;/ me;j m';fj;jpdiu me;j tHf;fpypUe;J tpLtpj;J kw;w 

cWg;gpdh;fs; ,e;j tHf;if kjpg;gPL bra;a ntz;Lk;. 

 

epWtdj;jpd; mjpfhuk; 

 

,e;j bfhs;ifia ve;j neuj;jpYk; jpUj;j/ jw;fhypfkhf epWj;jpitf;f my;yJ uj;J bra;a 

epWtdj;jpw;F chpik cs;sJ.  ,e;j bfhs;ifia eilKiwg;gLj;Jtjw;fhd tphpthd 

bray;Kiwfis tiwaWf;f epWtdk; rpwe;j Kaw;rpfis nkw;bfhz;oUf;fpd;w 

mnjntisapy; rpy re;jh;g;g';fspy; rpy tptfhu';fs; bjhptpf;fg;glhky; my;yJ 

eilKiwfspy; bjsptpd;ika[s;sjhf ,Uf;fyhk;.  ,j;jifa rpuk';fs; my;yJ 

bjsptpd;ik Mfpait bfhs;ifapd; gue;j nehf;fj;jpw;nfw;g jPh;f;fg;glntz;Lk;. epWtdk; 

,e;j bfhs;ifapd; nehf;fk; kw;Wk; ey;y bgUepUtd MSik nehf;fj;ij epiwntw;w 

nkYk; gy tpjpKiwfisa[k;/ eilKiwfisa[k; mt;tg;nghJ epWtyhk;. 

 

*************************************************************************** 


